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ELECTRICAL INDUSTRY INSURANCE BENEFIT TRUST FUND OF ALBERTA (“EIIBTFA”) 

 
To: Plan Members and Contributing Employers 
 
We are pleased to present our Annual Report which outlines the activities of the Fund during the 
fiscal period ending September 30, 2025. 
 
During the fiscal year under review, $12.7 million in benefits were paid on behalf of Plan Members 
and their Dependents.  The Trustees continually review alternatives to provide cost-effective delivery 
of benefits and to ensure the value of benefits to Plan Members.  Audits have been performed on 
the records of the Fund, and the complete Financial Statements are kept on file at the Fund Office. 
 
Regular, standing activities of the Board through the fiscal year included the following: 

 Continued work on drafting and revising key policies and procedures.   

 With the support of the Investment Consultant, carefully managed investments. 

 Regularly considered reports from the Administrator (EBFA) and professionals/consultants.   

 Approved revisions to self-payment rates and the Plan Booklet text.   

 Selected a Trustee representative to present at the ECAA’s Annual General Meeting (“AGM”).   

 Supported by relevant professionals, reviewed and approved communications to Members.  

 Rendered decisions on Member appeals, non-bargaining account applications, etc.   

 Renewed insurance coverages and agreements with professionals/consultants.   

 Participated in educational conferences through the International Foundation of Employee 
Benefit Plans (IFEBP) and considered Trustee reports on same.  

 
Unique activities and projects of the Board this year included the following: 

 Approved insertion service fee associated with new lenses into existing frames, effective 
January 1, 2025. 

 Removed the referral requirement for all paramedical services.   

 Approved a lifetime maximum of $500.00 each for the vaccines for shingles (Shingrix) and 
RSV (Arexvy, Abrysvo). 

 Approved the addition of Registered Social Workers to the approved list of psychological 
providers, effective January 1, 2025. 

 Approved travel insurance through Zurich Canada, effective September 1, 2025. 

 Increased the Dental Benefit from $3,000.00 to $3,250.00, effective January 1, 2026. 

 Approved adding the Vision Care Benefit to the Self-Payment option for retirees who are 65 
years of age and older and adding the Vision Care Benefit to those utilizing their Years of 
Service Bank (YSB) who are 65 years of age and older, both effective July 1, 2025. 

 Approved amending the reimbursement for FreeStyle Libre Sensors from a quantity of 26 per 
calendar year to a dollar amount of $3,000.00 maximum per person per calendar year, 
effective January 1, 2025. 
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Kevin Levy and Brian Halina were re-elected as Board Chair and Co-Chair, respectively, at the EIIBTFA 
AGM.   
 
 
Yours very truly,  
 
BOARD OF TRUSTEES  
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HOW THE FUND’S BENEFITS WERE DISTRIBUTED 
 

 
October 1, 2024, to September 30, 2025 

 
Insured Benefits        Amount Paid 

 
Plan Members 

 Life Insurance                                                       $     1,494,706 
       Weekly Disability 50,753 
       Long Term Disability 434,337 
       Supplementary Health Expenses 962,362 
 

Dependents 
      Life Insurance 60,000 
      Supplementary Health Expenses        735,353 
 
 Total Insured Benefits $     3,737,511 
 
  

Direct Reimbursements       Amount Paid 
   

Plan Members 
       Dental Care (incl. Orthodontia)         $     2,422,556 
       Prescription Drugs 1,795,352 
       Vision Care 378,781 
  

Dependents 
                    Dental Care (incl. Orthodontia) 2,241,951 
       Prescription Drugs 1,661,506 
       Vision Care       350,542 
 
 Total Direct Reimbursements  $    8,850,688 
 
 Disability Benefit Contributions $          45,339 
 
 Employee Assistance Program                                $          93,127 
 
 
 TOTAL BENEFITS PAID  $ 12,726,665 
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STATEMENT OF CHANGES IN NET ASSETS 
 
 
For the Year Ending September 30, 2025 

 
Increase in Net Assets  

Contributions $  11,160,458 
  Less Reciprocals                                                                (41,057)                 $ 11,119,401 
Investment Income                                                                                                 9,987,281 
Current Period Change  
  In Market Value of Securities                                                                            (6,855,260) 
                                                                                                                       14,251,422 
 
Decrease in Net Assets   
 
Premiums for Plan Benefits 3,330,262 
Direct Reimbursement 8,850,688 
Administrative Expenses 2,074,777 
All Other Expenses   662,106                     14,877,833 
 
Change in Hour Bank Liability                                                                            (2,023,000) 
Change in Years of Service Liability                                                                    932,000 
Change in Premium Contribution Liability                                                            30,000 
                                                                                                                               13,816,833 
 
Increase in Net Assets Available for Plan Benefits                                           434,589 
 
Change in Reserves  

Change in Additional Premium Waiver                                                                   (323,000) 
Change in Claims Fluctuation Reserve                                                                    95,000 
 
Change in Balance Available for Other 
  Contingencies and Future Benefits                                                            206,589 
Balance Available for Other Contingencies 
  and Future Benefits on Oct 1, 2024                                                         35,499,720 
Balance Available for Other Contingencies 
  And Future Benefits on Sep 30, 2025                                                   $  35,706,309 
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THE FUND’S STATEMENT OF FINANCIAL POSITION   
 

As of September 30, 2025 
 

Assets 

Cash in Bank     $        2,381,035 
Investments 55,298,361 
Contributions Receivable 634,892 
Other Receivables 1,538,972 
Prepaid expenses              20,970 
 
Total $     59,874,230 
 
 
Liabilities and Net Assets 

Accounts Payable  $         409,921 
Provision for Unreported Claims 1,616,000 
Hour Bank Liability 7,292,000 
Pension Contribution Liability 252,000 
Years-of-Service Bank Liability 10,274,000 
Net Assets 
  Claims Fluctuation Reserve $   3,199,000 
Additional Premium 
  Waiver Reserve 1,125,000 
Balance Available 
  Other Contingencies and  
  Future Benefits 35,706,309  40,030,309 
 
Total $      59,874,230 
 
 

Trustees’ Fees and Expenses  
 
Trustees are paid for attendance at Board Meetings, educational conferences, and time spent on 
specified Fund business in accordance with an established remuneration policy. In addition, Trustees 
are reimbursed for reasonable expenses, travel, meals, and accommodations as required as a result 
of the duties assumed. During the 2024-2025 fiscal year, there were 12 Board of Trustee meetings 
and 4 educational conferences attended (in 2023-2024 – 13 Board of Trustee meetings and 4 
education conferences attended). 
 
              2025            2024 
 
Trustee’ fees  $ 220,414 $ 217,605 
Trustee expenses   18,944   16,857 
 
Total $ 239,358 $ 234,462 
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Board of Trustees (as of September 30, 2025): 
   

Timothy Brower 
Brian Halina 
Kevin Levy 
Kelly E. Morris 

                                                       Michael A. Reinhart     
    Darren Pearse 
                                                       
 
Plan Benefit Consultant: Ellement Consulting Group 
 
Underwriters of Insurance  The Manufacturers Life Insurance Company 
Benefits:   Policy #3602 and #6012 
     
    Industrial Alliance Insurance and Financial Services Inc. 
    Policy #119-3183 
 
    Zurich Insurance Company Ltd.  (Zurich Canada)  
    Policy # 8624241 
 
Family Assistance Provider: TELUS Health 
 
Prescription Drug  ClaimSecure Inc. 
Administrator 
 
Investment Consultant: Ellement Consulting Group 
 
Investment Managers: Fiera Capital Corporation 
    Romspen Investment Corporation 
 
Custodian:   RBC Investor Services Trust  
 
Auditor:   Donnelly & Co. LLP 
 
Legal Counsel:   Lawson Lundell LLP 
     
 
 
 
For any Trustee that resigned in the fiscal period covered by this Annual Report, this Annual Report constitutes 
the report contemplated by section 29 of the Trustee Act (Alberta). 


